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[ Abstract] Other countries’ experiences show that principle of equal pay for equal work e-
merged from anti-discrimination movement and has been well received in the context of anti-dis-
crimination ever since. However, as China used to try to promote principle of equal pay for equal
work independent of source context of anti-discrimination, our efforts bore little fruit due to lack of
feasibility. Combining China’s own legal resources with experiences of other countries, to place
the principle of equal pay for equal work in the context of anti-discrimination shall just be the ma-
jor approach for Chinese labor law to carry out fair distribution in the present stage. Only by using
the legal tool of anti-discrimination effectively, can we practically realize equal pay for equal

work.
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